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Study on Quantitative Analysis Methods of Human Resource Prediction
in Construction Business
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Abstract : Human resources are a special kind of economic resource and an active production — factor in the process
of production, which have decisive influence on the development of economy . The quality and the quantity of human
resources factor are the vigor and strong impulsion of an enterprise” s prosperity. Human resources prediction, which
could exploit the potentiality of human resources, control the cost of human resources from several aspects, and there-
by enhancing the productivity and obtaining the operational goal of an enterprise. This paper discusses several quan-
titative methods, provides relative formula, and compares the accuracy of these methods. The results show thai the
prediction accuracy of these methods is basically proportional to the cost thereof.
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